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CERTIFICATE OF EXCELLENCE - GOLD

CERTIFICATION OF PARTICIPATION

THIS CERTIFICATE PROUDLY PRESENTED TO

<Employee Name>

FOR PARTICIPATION IN ETHICAL FRAMEWORK AWARENESS PROGRAM 2025
PROVIDED BY AUDIT & GRC DEPARTMENT

» -, y ' .'i.\," WA r"\
26 /10 /2025 4,,/ " 3

Issue Date Ahmad AR. BinDawood,

Chief Executive Officer
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By choosing CHEP's Share & Reuse pooling services, we : -...: !
-~

hereby certify the contribution of -

CHETD

HOLDING Environmental

to protecting the environment and to C -
ertificate

creating a regenerative supply chain.

Together in 2025 we have achieved: e o o & e

Excellence in Sustainability
? P < O

Saving timber Reducing emissions Reducing waste
22,348 135,381 kg 9,818 kg
Marietfie Brown
dm3 CO2-e Sustainability & GA Lead
Equivalent to Equivalent to 3 truck Equivalent to 2 CHEP AMET
22 trees trips around the world trucks of waste

Angus Robertson
Country General Manager
CHEP Middle East

Classification: Ganearal




